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MEMORAIPDUM FROM TEE SECRETARY 

TO ALL CAREER EXECUTIVE SERVICE OFFICERS 

The Chief, Personnel Division 

SUWECT : CESB CIRCULAR 10.6 AND 7. SERIESOF 2004 

DATE : o w 2 5 a ~ ) j '  

This is to furnish you with a copy of the following Circulars from the 
Career Executive Service Board: 

1. Circular No. 6, Series of 2004 entitled m S E D  #)LICY 01 
SECURITY OF TEIVURE IH TZIE CAREER EXECUTIVE SERVICE 
(CES)". 

2. Circular No. 7, Series of 2004 entitled UREfiERA'MRC3 TEE 
POLICY OF naE CIVIL SERVICE COMMISSIOI 01 COWR'I'ESY 
RBSIOIATIOI". 

For your information. 

Let's Go Green! 

http://www.denr.gov
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Circular No. & 
Series of 2004 

TO All Heads of Departments and Agencies of the National 
Government, Including Government-Owned or Controlled 
Corporations with Original Charters, and all Officials in 
the Career Executive Service 

SUBJECT : REVISED POLICY ON SECURITY OF TENURE IN THE 
CAREER EXECUTIVE SERVICE (CES) 

The Career Executive Service Board, pursuant to CESB Res. No. 548, dated 
August 10, 2004 has revised the policy on security of tenure in the Career 
Executive Service (CES) in conformity with the pertinent policies of the Civil 
Service Commission (CSC) for third level qualified incumbents. Henceforth, 
attainment of CES Eligibility by an incumbent of a CES position is enough to 
enjoy security of tenure in the CES provided he or she has met the other basic 
requirements of the position established in the qua1 ification standards set or 
approved by the Civil Service Commission based on the recommendation of the 
Department or Agency concerned. 

It also reiterated that notwithstanding the permanent status of appointment of a 
third level official, helshe is covered by the mobility principle enshrined under 
Article IV, Part Ill of the Integrated Reorganization Plan, as approved by 
Presidential Decree No. 1, as amended dated September 24, 1972, quoted 
herein as follows: 

"e. Assignments, Reassignments and Transfers. 

XXX XXX XXX 

Any provision of law to the contrary notwithstanding members of the Career 
Executive Service may be reassigned or transferred from one position to 
another; provided that such reassignment or transfer is made in the interest 
of public service and involves no reduction in rank or salary; provided, 
further, that no member shall be reassigned or transferred oftener than every 
two years; xxx." 

lsang Karangalan Ang Maglingkod Sa Bayan 








