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DEPARTMENT OF 
ENVIRONMENT AND 
NATURAL RESOURCES 

MEMORANDUM FROM THE UNDERSECRETARY 

FOWO All Undersecretaries, Assistant Secretaries, Service Directors, Project 
and Program Directors, andHeads of OfFice 
DENR Central OfFice 

All Bureau Directors andHeadsof Attached Agencies 

SUBJECT : Australian Youth Ambassadors for Development Program (AYAD) 

DATE 1JUN 0 6 2005 

The Australian Agency for htemational Development (AusAID) is pleased to announce the 
above-mentioned subject. The AYAD is a commonwealth government initiative that aims to 
stmmgthen mutual und- betwem~Australia and the countries of the Asia Pacific and 
make a p i t ive  contribution to development. 

The program places skilled young Australians, on short-term assignments of betwem~6 and 12 
months, in developing countries throughout the Asia Pacific Region. The Austraiian Youth 
Ambassadors use their skills and expertiseto actively contribute to hkmttional development by 
assisting in the capacity building of the host organkition and skill development of the local 
counterpart. They also gain an increased understandiag of the development needs of their host 
countries and broaden their experience by living and working in a crosscultural environment. 
The Australian Youth Ambassadors undertake assignments in a range of development areas that 
include education, environment, gender, governance, health, infktmcture and rural 
development. 

In this co~mection, please sirmifi. your interest to participate in the program by submitting 
electronically the accomplished Project Proposal Form (see attachment) to 

manilas&c.com , copy f~mishthe man RCSOWC~ Develop-
Service (HRDS) on or before June 15,2005. 

You may contact Ms. Lalay Pangan of AYAD at Tel. Nos.638-9686 or the DENR-HRDS for 
furtherclarification. 

For your information and appropriate action. 

ARMANDO A. DE CASTRO 



PLEASE COMPLETE ALL SECTIONS OF THE FORM 

AYAD Assignment Proposal Form 


Intake 15 MarchlApril2006 


Template 
(Remember to delete the italicised instructions after providing the information) 

Assignment Number: (official use only) 

Assignment Position Title: Theposition title must accurately describe the job to be 
performed by the A YAD. 

Name of Host Organisation: The full name of the HO is required. Abbreviations or 
acronyms should follow the full title in brackets i.e. Institute of Tropical Biology 
(Irn). 

Location: City followed by Country i.e. Vientiane, Laos. 

Duration of assignment: Speczjj how many months the assignment will be i.e. 11 
months. AYAD assignments can only be between 3 and 12 months. The length of the 
assignment should reflect the assignment outcomes and work plan. 

Description of the Host Organisation: Provide information about the HO and its 
activities (Limit of 2paragraphs or 300 words) 

Assignment description for the AYAD: 
Outline the tush to be carried out by the AYAD to achieve the assignment outcomes. 

The use of dot point for key activities is appropriate. 

Note: The AYAD must be working with a local counterpart and not pegorming in-line 

tush; "training" and "assisting" are key aspects of an AYAD assignment. 


Assignment outcomes to be achieved by the AYAD: 
Outline the outcomes that are to be achieved by the AYAD. Assignment outcomes are 
the "results" to be achieved by the AYAD by the end of their assignment. Outcomes 
should be realistic and easily achievable within the time allocated for the assignment. 

Qualifications required by the AYAD: List the minimum essential qualzj?cations 
required by the AYAD in order to successfully carry out this assignment. Note: 
AYADs must be aged 18-30. 

Experience required by the AYAD: Speczjj the minimum experience required by 
the AYAD to pegorm the tush identified. 

Personal qualities required by the AYAD: List any preferences that the HO may 
have to assist the AYAD Program in ensuring the right person for the position is 
identified. E.g., An ability to work in a team environment 
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FOR ASSISTANCE WITH COMPLETING THIS FORM PLEASE CONTACT: Lalay Pangan at 638 9686 
or 687 3518 you may also email her at Eoanaan@,maniEa.saaric.com 



12. Description of assignment location: Provide a description of thephysical location 
of the assignment within the country. Theprogram does not place AYADs in remote 
orpotentially dangerous locations. Ifthe assignment is in a rural location, or 
involvesfield-work in remote locations,strategies must beprovided on how the HO 
willprovide the required level of supportfor the AYAD. 

13. Information on accommodation options: Suitable affordable and secure 
accommodation options must be identzfied by the HO before the assignment is 
submitted. 

14. Information about why this assignment is needed: Outline the development need 
within the HO that will be addressed by this assignment. 
It is essential that the assignment is in keeping with the development objectives of the 
host country and the Australian Government. Key areas to consider and outline in an 
assignment application are: 

Why does the HO need this AYAD assignment? 
What are the capacity building/developmentneeds of the HO? 
Will the AYAD assignment add value or can the skills be obtained locally? 
Will the HOS capacity be developed through the assignment? 

Will theAYADposition add value to the operations of the HO? 

15. Description of the AYAD's workplace: Describe thephysical work environment to 
which the AYAD will be assigned, identihing available resources andfacilities (eg 
desk, work station,printer, phone, fax etc). 

16. Details of who will be the supervisor of the AYAD: The Supervisor should be a 
permanent staffmember who is responsiblefor the day-to-day management and work 
activities of the AYAD and must be readily available to assist the AYAD to negotiate 
any issues affecting the assignment. They must be able to communicate eflectively in 
English with the AYAD. 

17. Details of who will be the counterpart(s) of the AYAD: A counterpart is an 
individual or individuals who work directly with the AYAD in their day-to-day 
activities. The counterpart(s) will benefitfrom the AYADS placement as a recipient 
of training and skill transferfrom the AYAD. The counterpartshould report to the 
same supervisor as the A YAD. TheA YAD Program onlyplaces AYADs in a 
workplace where English can be used and the AYAD is notfilling an in-lineposition. 

18. Information on any resources the AYAD should bring with them: Are there any 
resources the AYAD should bring with them to helpperform their assignment,for 
example, text Books, training manuals, background research etc. NOTE: TheAYAD 
cannot be expected to bring a laptop or other computer/equipment to support their 
assignment. 
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AYAD Assignment Proposal Form 
(For completion by HOs and ICMs only) 

Intake 15 MarchlApril2006 

Contact Details 

Please Complete ALL Sections Below 

1. NameofHO: 
Address: 
Country: 

2. Person in the HO the AYAD can speak to about this assignment: (This 
could also be their Supervisor) 
Title: 
First Name: 
Family Name: 
Position in the HO: 
Phone Number: 
Fax: 
E-mail: 
English language skill: basic intermediate advanced 

3. Person who will be the AYAD's Supervisor (only complete if it is not the person 
nominated above) 

Title: 
First Name: 
Family Name: 
Position in the HO: 
Phone Number: 
Fax: 
E-mail: 
English language skill: basic intermediate advanced 0 

4. Person who will be the AYAD's Counterpart 
Title: 
First Name: 
Family Name: 
Position in the HO: 
Phone Number: 
Fax: 
E-mail: 
English language skill: basic intermediate advanced 
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For P M C A  use only. 

Request No. 

ACTION TAKEN: 

0Deferred (state reason) 

0Disapproved (state reason) 

[ = I ~ ~ ~ r o v e dfor volunteer assistance in the field of 

for a period of 

JOSELITO C. DE VERA 
Date Executive Director 

Remarks: 

PNYSCA Request for Volunteer 


