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TO All Incumbentsor OlCs of CES Positions 
Central Office, Bureaus, Attached Agencies and 
Regional Offices 

FROM The Undersecretary 

SUBJECT : SEARCH FOR UOUTSTANDINGCAREER EXECUTNE 
OFFICERS (CEOs)" PROGRAMOF THE CES BOARD 

DATE 55 February 2005 

The CES Board has launched the search for "Outstanding Career Executive 
Officers (CEOs)" program. It aims to recognize, reward and promote 
excellence in public service by honoring civil servants occupying executive 
and managerial positions for exemplary leadership and outstanding 
achievements in their work. 

For more essential and complete information on the program, we have 
attached the following documents: 

1. CESB Resolution No: 566 - Search for Outstanding.Career Executive 
Officers Program; 

2. Policies, Rules, Guidelines and Requirements for Program 
Implementation; and 

3. Copiesof the Nomination Form 

These documents have also been posted and may be downloaded in the 
CESB website (www.cesboard.aov.ph). 

Nominations for the award must be forwarded to and received by the CES 
.Board on or before February 28, 2005. Those received after this date shall 
automatically be evaluatedfor the succeedingyear's award. 

For your information and appropriate action. 

e Chair 
Committee 

Let's G o  Green 



Republic of the Philippines 

CARCCR eXCCUTIU6 SGRUICE: BOARD 
No. 3 Marcelino Street. Holy Spirit Drive, Dllimen, Quezon City 1127 

Tel. Nos. 0514981 Lo 85 vrunkline) 1 951-3308 (Fax) 
webstle: www.cesboard .gov .ph 

SBARCtI POR OUTSTANDING 
CAREER IZX'BCU'I'IVE OPI'ICI 3RS 
PROGRAM 
x----- ----- ------- X 

WHEREAS, Presidcntial Decrcc No. 1, crcatcd the Carccr Bxecutivc Scrvioc 
Board (CESB) "to serve as thc governing body of thc  Carccr LSxcct~tivc Scrvicc" 
and mandated it to  "promulgatc rulcs and standards and proccdurcs on tllc 

,arcer selection, classification and career development of mcmbcrs of thc C' 
Executive Service"; 

WHEREAS, thcre is a need to rccognizc Carccr Uxccutivc Officcrs (CEOs) 
occupying exccutivc and managcriul positions in thc third lcvcl for t l~cir  cxclnplttry 
accomplishments or contributions which have Icd to or produced positivc and 
sustainable changes toward improving thc quality of life of the swkctloldcrs snd 
the  community; 

WHEREAS, there is a ncctl ro lligllligl~t tllcir outstanding ~ccoii~plishmcr~ts not 
only to reward good pcrformancc but most importantly, to inspirc alld moti\~;rtc 
others in government to g i v ~ t h e i r  bcst to public scrvicc; 

WEIEREAS, the annual Search for Outstanding CEOs will serve as an avcnuc in 
giving this recognition to CEOs for thcir oi~tstanding pcrformancc and significant 
contributions; 

WHEREAS, ultimately, it is intendcd to n~nkc  CllOs livc rip to the idcsls of being 
accountable public managcrs who arc dcvclopmcnt-oricntcd, willing io bring 
change where this isnecdcd, expertise whcrc this is missing and Icadcrship w herc 
this is wanting; 

- WHEREAS, the  evaluation proccss for the award shall bc  forn~nlatcd by a 
Committee on Awards creatcd for this purpose; 

WHEREFORE, IT IS RESOLVED, as it is l l c r ~ & ~  HIISO1,VOD by rllis Beard, to 
IMPLEMENT T H E  SEAHCI-I 1TOR OUTS'TANL~INC; CAH13151~ 
EXECUTIVE OFFICERS. It is further rcsolvcd that the Lloard Sccrctariat shall 
establish the dctailcd activities involved in this program and shall 'bc rcsponsiblc 
for its implementation. 

/sang Karangalan Ang Magl ingkd Sa Bayan 




















