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DENR Special Order
No. 2002~ 7S¢

SUBJECT :
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Authorizing the Conduct of Capacity Building

Programs for Personnel of the Land Administration
and Management Project (LAMP)

In the interest of the service and in consonance with the

LAMP Training

Plan, the conduct of the following capacity building programs are hereby authorized
to be conducted on September 11-13, 2002 at the Century Imperial Palace Suites:

A, Gender Sensitivity Training for LAMP-PIO2

The training aims to bring the staff of LAMP-PIO2 to an insightful

awareness of their own

gender views and gender
households, organizations and workplaces as

relations in their
well as in Philippine land

administration and management system and to an acknowledgement of the
need to challenge and transform traditional inequitable gender relations in

these areas.

Participants:

Engr. Edmund Mateo
Engr. Henry Pacis
Engr. Nestor Dagaraga
Ms. Arlene Naeg -
Ms. Rommel Asuncion -
Engr. Emil Pugongan -
Engr. Graciano Magtira -
Mr. Erwin Yamsuan -
. Engr. Rosalyn Pereira
10. Mr. Dante Peralta -
11. Mr. Pedcris Orencio
12. Ms. Arianne Olegario
13. Mr. Primo Bonife -
14. Ms. Brenda Batistiana -
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Prototype Manager

Dep.Prototype Mgr. (Support Services)
Dep. Prototype Manager (Technical)
Head, Community Relations Services
Community Development Officer
Head, Titles Validation &Reconstitution
Titles Validation Officer

Systems Analyst

Head, Cadastral Index Mapping

Sr. Cartographer

Head, M&E Unit

M&E Officer

Administrative officer

Gender Adviser, LEI

Let’s Go Green




B. HRD Capacity Building and Process Evaluation Workshop

This training aims to increase the competencies of LAMP HRD personnel
from the PMO and the two PIOs in all aspects of training delivery. Topics
for discussion would include: training cycle, course materials and learner
information, training site preparation, effective communication, presentation
and questioning skills, motivation and reinforcements, various training
methods and evaluation. The last day would be devoted for process
evaluation of LAMP HRD functions.

Participants

1. Ms. Genevieve Padilla - Head, Planning & Coordination Unit-PMO
2. Ms. Jasmin Olea - Training Coordinator, PMO

3. Mr. Brian Garcia - Head, Planning & Coordination Unit, P1IO1
4. Mr. Alde Burreros - Head, Support Services Unit and HRD

Coordinator-P101

5. Mr. Chito Katangkatang- Training Coordinator-PIO1

6. Mr. Noel Obra - Head, Planning &Coordination Unit
and HRD Coordinator-P102

7. Mr. May Rose Gob - Training Coordinator-P102

8. Ms. Marlyn Siapno - HRD Adpviser, LEI

9. Ms. Mercedita Ocampo - HRD Coordinator, LEI

11. Two(2) additional HRD representatives from PMO

All expenses to be incurred for the above-mentioned trainings shall be
charged against LAMP funds subject to the usual accounting and auditing rules and
regulations.

This Order will take effect only onthe dates herein specified.
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