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ANNEX A

GUIDELINES ON
GENDER AND DEVELOPMENT (GAD)

SERVICE AWARDS OF THE DENR

I. BACKGROUND

It is the declared policy of the State to ensure that women

must be provided with facilities and opportunities that will enhance

their welfare and enable them to realize their full potential in the

service of the nation.  This is stated in the constitution, Article III,

Section 14.  In accordance thereof, the government issued

Executive Order 348 (EO348), Series of 1989, Approving and

adopting the Philippine Development Plan for Women (PDPW) for

1989-1992.  On February 12, 1992, Republic Act NO. 7192 (RA

7192) otherwise known as “Women in Development and Nation

Building Act” reinforced previous policies by recognizing the role

of women in nation building  and ensuring the fundamental

equality before the law of women and men.  As a sequel to PDPW,

the Philippine Plan for Gender Responsive Development (PPGD)

for 1995-2025 was approved and adopted by virtue of EO 273

signed on 8 September 1995.  The PPGD, which is a 30-year

perspective plan outlines the range of gender issues and their

corresponding strategy and program responses which government

should implement to realize the vision for a gender responsive

society- a society where women and men equally contribute and

benefit from development.  The Environment and Natural

Resources chapter in PPGD is DENR’s contribution in attaining

the Gender and Development vision.

DENR on the other hand, is the government agency

mandated to manage and develop natural resources of the country.

As a guide, it has adopted the Philippine Strategy for Sustainable

Development (PSSD) which was integrated in the Medium Term

Philippine Development Plan (MTPDP) for 1993-1998, henceforth

it has become the centerpiece of its programs and projects.  Within,

PSSD, women play an important role along with the men.
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Therefore, efforts geared towards the attainment of MTPDP

particularly those that are gender sensitive and involve women as

managers or leaders thereby enhancing the need for GAD in

DENR should be recognized and commended.  Hence, the awards

for the MOST GENDER SENSITIVE PROJECT AND THE
MOST GENDER SENSITIVE WOMAN PROJECT
IMPLEMENTOR  in the DENR is hereby launched.

II. GOALS AND OBJECTIVES

The awards intend to enhance and highlight the

participation of women and men in the promotion of PSSD with

men and women equally benefiting from the fruits of development.

Specifically, the awards are meant to:

1. Give due recognition to a project which have promoted the

welfare of both women and men in all aspects of environment

and natural resources development; and

2. Acknowledge the contribution of women in the management of

the country’s environment and natural resources plan/projects

for the national development.

III. AWARDS CATEGORIES

There are two categories, namely:

1. MOST GENDER SENSITIVE PROJECT
2. MOST GENDER SENSITIVE WOMAN PROJECT

IMPLEMENTOR

IV. AWARDS ADMINISTRATION

The awards shall be administered by a Search/Screening

Committee and the Board of Judges at the national level, with the

following functions and composition:
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A. FUNCTIONS

Regional/Bureau/Attached Agencies Screening Committees

•  Conduct initial screening of all projects in item 1 of Section V

of this document, through the review of project documents,

interviews with community beneficiaries and stakeholders,

ocular inspection/and or administration of survey

questionnaires to be designed by the Committee pursuant to the

Evaluation Guide herein provided as Annex 1;

•  Validate/assess the nominees using assessment criteria; and

•  Submit comprehensive report to the Regional Board of Judges

with supporting documents indicating therein validations and

findings.  The supporting documents shall include audio-visual

materials such as photographs and video cassette tapes

highlighting the project implementation of the regional/bureau/

attached agencies finalists.

Regional/Bureau/Attached Agencies Board of Judges

•  Review the comprehensive report of the

Regional/Bureau/Attached agency Screening Committee;

•  Introduce additional criteria if necessary, to finally select the

region’s/bureau’s/attached agency’s candidates.  The said

criteria shall be explained in the endorsement of the Board to

the national level; and

•  Endorse one candidate for each category.  Endorsements

should be accompanied by supporting documents such as

proceedings of the selection process, score sheets (summary of

individual scores), endorsement sheets signed by judges etc.

National Screening Committee

•  Accept entries endorsed by the Regional/Bureau/Attached

Agencies on or before the deadline;

•  Review each entry and ensure that all forms are duly

accomplished and that all requirements are complete;
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•  Evaluate the recommendation of the Regional/Bureau/Attached

Agencies Board of Judges;

•  Short list nominees and conduct field validations with

assistance of the Regional Screening Committee;

•  Submit to the National Board of Judges the validated entries

from the shortlist of nominees with supporting documents

relative to the nominations.

National Board of Judges

•  The National Board of Judges shall undertake the final

evaluation and selection of winners and awardees.

B. COMPOSITION

Regional/Bureau/Attached Agencies

•  Screening Committee.  Regional/Bureau/Attached Agencies

GAD Focal Points and representative from the service in

cooperation with the Employees Suggestion and Incentive

Awards Committee (ESIAC).

•  Board of Judges.  Regional/Bureau/Attached Agencies GAD

Executive Committee and or NGO/LGU representative.

National Level

Screening Committee.  National GAD Focal Point System

V. RANKING

1. Qualified candidates for the MOST GENDER SENSITIVE
PROJECT AWARD will be ranked based on the following

criteria and point scores.  Only those which garnered a total

point score of at least 80, will be considered.

•  Planning Stage - 30 points

•  Implementation Stage - 30 points
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•  Monitoring & Evaluation - 20 points

•  Impacts - 20 points

2. Qualified candidates for the MOST GENDER SENSITIVE
WOMAN PROJECT IMPLEMENTOR will be ranked using

the following criteria and point scores.  Only those who have

garnered a total of 80 points will be considered.

•  Physical Accomplishments - 25 points

•  Leadership Qualities - 25 points

•  Public Relations - 20 points

•  Gender Sensitiveness - 30 points

IV. AWARDS AND PRIZES

•  The MOST GENDER SENSITIVE PROJECT will receive a

plaque and a cash prize of PHP 30,000.  Second and third

prizes will receive PHP 25,000 and PHP 20,000, respectively.

The cash prizes for this category must be used by the

project/program on gender ad development related activities

such as livelihood projects etc.  The winner will be asked to

submit a plan of action to utilize the fund prior to release of

fund.

•  The MOST GENDER SENSITIVE WOMAN PROJECT
IMPLEMENTOR will receive a plaque and a cash prize of

PHP 35,000.  Second and third place winners will receive PHP

25,000 and PHP 20,000, respectively.

•  The Regional finalists will receive Certificate of Recognition

from the National Gender and Development Executive

Committee.

VI. TIME TABLE

August 30, 2001 – Deadline for submission of entries to the

Regional Board of Judges
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September 1-15, 2001 – Screening/evaluation of entries by

Regional Board of Judges

September 30, 2001 – Deadline for submission of candidates to the

Central Office

October – November 16, 2001 – Validation period by National

GAD Focal Point

November 19-30, 2001 – Submission of Assessment reports to the

National Board of Judges

December 2001 – Proclamation of winners

VIII BUDGET ESTIMATES

Validation of entries

(Plane fare, bus fare and TEV for validators) PHP 150,000

Prizes (Plaques, Trophies, Cash)          180,000

Supplies and Materials  5,000

Miscellaneous 50,000

SUB TOTAL PHP  385,000

Plus 10% contingency 38,500

TOTAL PHP   423,700
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